
       

 

   

 

       

 
 

 

 
 

         
  

 
 

 
    

 
 

INACTIVE - ALL ITEMS SUPERSEDED OR OBSOLETE 

Schedule Number: NC-AU-75-0032 

All items in this schedule are inactive. Items are either obsolete or have been superseded by 
newer NARA approved records schedules. 

Description: 

Items 1A and 1B are superseded N1-AU-00-032 Item 118 

Date Reported: 2/1/2024 NC-AU-75-0032 

INACTIVE - ALL ITEMS SUPERSEDED OR OBSOLETE 



LEAVE BLANK 
REQUEST FOR AUTHORITY DATE RECEIVED JOB NO. 

TO DISPOSE OF RECORDS JUN l O JSla 
~ (See Instructions on Reverse) 

TO: GENERAL SERVICES ADMINISTRATION NC- . ll-75-32 
NATIONAL ARCHIVES AND RECORDS SERVICE, WASHINGTON, DC 20408 NOTIFfCJITION TO 

0 

AGENCY 

1. FROM (AGENCY OR ESTABLISHMENT) 

DEPARTMENT OF THE ARMY 
2. MAJOR SUBDIVISION 

The Adjutant General Center 

In accordance with the provisions of 44 U.S.C. 33031 the dis­
posal request, including amendments, is approved except lor 
items that may be stamped "disposal not approved" or "with• 
drawn" in column 10. 

3. MINOR SUBDIVISION 

Records Management Division
------.-----------1 

4. NAME OF PERSON WITH WHOM TO CONFER 5. TEL. EXT. 

Mr c. A. Burgess 693-1938 ----------
6. CERTIFICATE OF AGENCY REPRESENTATIVE: (Date) 

I hereby certify that I am authorized to act I is agency in matters pertaining to the disposal of the agency's records; that the records proposed lor disposal in this Request al 

____j______ ~••• ••~"••,, • ~~••""" ••• <0• -•Uoo .,,;.., ~,m,a 

b /jz( s. J. ,,:,~~=..~~;::.,!:~ords Management Division, ~~N 
7. 

ITEM NO. 
8. DESCRIPTION OF ITEM 

(With Inclusive Dates or Retention Periods) 
9. 

SAMPLE OR 
JOB NO. 

10. 
ACTION TAKEN 

/, MOS Information Files 

Documents used in developing and maintaining commis­
sioned officers, warrant officers, and enlisted MOS 
structures that identify and describe military position 
for Army-wide use, and establish personnel qualificatio 
to facilitate the selection, training, distribution, 
assignment, management, and professional development 
and use of personnel. Included are studies involving 
research, classification, job analysis, job evaluation, 
and similar data needed to design and improve existing 
occupational and personnel management methods, tech­
niques, and systems. 

a. MILPERCEN: Destroy 2 years after cancellation of 
the related MOS. 

b. Other Offices: Destroy when no longer needed for 
reference. 

STANDARD FORM 115 
Revised January 1973 
Prescribed by General Services 

Administration 
FPMR (41 CFR) 101-11.4 

115-106 


